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1. AIMS 
This policy statement sets out the arrangements at James Rennie School for managing the access of education and training providers to students in Years 8–13, and up to Year 14 where appropriate, to discuss both academic and non-academic routes available to them as part of our holistic careers programme.
At James Rennie School, careers education forms part of our wider Preparation for Adulthood pathway. Our aim is to ensure that all students and their families are fully informed about the range of pathways available at each transition point, including supported internships, apprenticeships, further education, specialist provision, volunteering and, where appropriate, employment.
We recognise that not all of our pupils will move into paid employment. However, all pupils are entitled to develop the skills, understanding and confidence to be workplace ready at a level appropriate to them — whether that means:
· accessing community settings safely and independently
· recognising trusted adults and professionals in public spaces
· engaging appropriately in environments such as shops, health services and leisure facilities
· participating in volunteering or supported employment
· or progressing into paid work
Our provider access arrangements support students to make informed and realistic choices about their post-16 and post-19 provision, in partnership with parents and carers. Opportunities are provided for young people and their families to meet providers in person during the school day, enabling them to ask questions and explore provision in a supportive and accessible environment.
Our careers programme is measured regularly against the Gatsby Benchmarks, including the SEND Gatsby Benchmark Toolkit, using the Compass+ self-assessment framework. Evaluation includes feedback from students, parents, teachers and Senior Leadership to ensure a progressive and continually improving programme.
This policy complies with the school’s legal obligations under Section 42B of the Education Act 1997 and aligns with the Department for Education’s statutory guidance on careers education and provider access.
James Rennie School ensures that all staff involved in personal guidance, pastoral care and careers delivery remain up to date through a structured programme of Continuing Professional Development, ensuring advice is current, impartial and appropriate to the needs of our learners.





Management of Provider Access Requests
Providers wishing to request access should contact:
Anita Matwiejczyk – Careers Leader
Telephone: 01228 554280
Email: adminoffice@jamesrennie.cumbria.sch.uk
  
2. PUPIL ENTITLEMENT  
At James Rennie School all pupils in Years 7–13 (and up to Year 14 where appropriate) are entitled to access a broad, balanced and progressive careers programme which supports preparation for adulthood.
All pupils are entitled:
· To find out about technical education qualifications, supported internships and apprenticeship opportunities, as part of a careers programme that provides information on the full range of education and training options available at each transition point.
· To hear from a range of local providers about the opportunities they offer, including further education, specialist provision, supported employment, apprenticeships and traineeships, through assemblies, options events, small group discussions, taster sessions and personalised transition meetings.
· To understand how to make applications for the full range of academic and technical courses, with appropriate support and reasonable adjustments where required.
James Rennie School proactively builds strong relationships with schools, colleges, apprenticeship providers, supported internship providers, employers and community organisations. Our careers programme and project-based learning weeks are planned across the academic year to ensure pupils and their families receive up-to-date and relevant information at key transition points.
We ensure that providers have multiple opportunities to speak to pupils and their parents/carers across Years 7–14, offering information on qualifications, accreditations and future pathways in a format that is accessible to our learners.
 
· provide insights into what it might be like to learn or train with that provider (including the opportunity to meet staff and pupils from the provider) 
 
· answer questions from pupils. 

Statutory Provider Encounters
In line with statutory guidance:
· For pupils of compulsory school age, provider encounters are mandatory.
· There will be a minimum of two encounters during the first key phase (Years 8–9).
· A minimum of two encounters during the second key phase (Years 10–11).
· For pupils in the third key phase (Years 12–13, and up to Year 14 where applicable), at least two further encounters are available.
These encounters are carefully structured to meet the needs of our SEND cohort. Engagement may include whole-group presentations, small supported sessions, parent-attended meetings, or discussions as part of EHCP annual reviews from Year 9 onwards.
Content of Provider Encounters
Provider encounters will be scheduled during the main school day and providers will be given sufficient time to:
· Share information about their organisation and the approved technical education qualifications, supported internships or apprenticeships they offer.
· Explain the career routes and adult outcomes those options may lead to.
· Provide insight into what it is like to learn or train with that provider, including meeting staff or students where appropriate.
· Answer questions from pupils in a supported and accessible manner.
In line with our ethos, these encounters are adapted so that all pupils, regardless of their level of need, can develop understanding of adult roles, workplaces and next steps — whether that leads to employment, supported provision, volunteering, or increased independence within the community.

 
3. MEANINGFUL PROVIDER ENCOUNTERS 
 
At James Rennie School, one provider encounter is defined as a structured meeting or session between pupils and a single education, training or apprenticeship provider.
We are committed to ensuring that all encounters are meaningful, accessible and appropriate to the needs of our learners. In planning and evaluating encounters, we use the principles of the Making it Meaningful checklist to ensure that sessions:
· Are well-prepared and purposeful
· Are tailored to the age, stage and needs of our pupils
· Provide clear information about pathways and progression routes
· Allow opportunities for interaction and questions
· Support pupils to understand real-life adult roles and settings
For our SEND cohort, meaningful engagement may include smaller group sessions, visual supports, pre-teaching of key vocabulary, supported questioning, or follow-up work within class to reinforce understanding.
Where appropriate, meaningful online engagement is also an option. We welcome providers who can deliver live, interactive online sessions that are accessible and inclusive, ensuring pupils are still able to engage, ask questions and gain insight into different pathways.
All encounters are reviewed to ensure they contribute effectively to our wider Preparation for Adulthood and Careers programme and align with the SEND Gatsby Benchmarks.
 
4. PREVIOUS PROVIDERS  
At James Rennie School we work proactively with a range of local providers to ensure our pupils and their families are aware of the breadth of opportunities available to them at Post-16 and Post-19.
In recent years, we have invited the following providers to speak to our pupils:
1. Beaumont College
2. Carlisle College (including SEN provision)
3. Right2Work (including supported internships)
4. Cumbria County Council – Traineeship and Apprenticeship Schemes
5. People First
6. West House
7. Heathlands
8. Prism Arts
These encounters have included presentations, workshops, taster sessions, supported discussions and participation in transition events. Providers are selected to reflect the diverse and personalised pathways appropriate for our SEND cohort, including specialist colleges, supported employment programmes, community organisations and training providers.
This work directly supports Gatsby Benchmark 7 – Encounters with Further and Higher Education, ensuring that all pupils have meaningful opportunities to understand the full range of learning pathways available to them beyond school.
It also supports the wider Preparation for Adulthood framework by helping pupils and families make informed decisions in relation to employment, independent living, community inclusion and health. Through exposure to different providers, pupils begin to develop realistic aspirations and an understanding of the adult opportunities available to them.
This list is reviewed annually to ensure it remains current, relevant and reflective of local labour market information and specialist provision available to our young people.

 



5. MANAGEMENT OF PROVIDER ACCESS REQUESTS 
Any external provider wishing to request access to speak to our pupils should contact our Careers Leader:
Telephone: 01228 554280
Email: adminoffice@jamesrennie.cumbria.sch.uk
James Rennie School is committed to providing safe, meaningful, and personalised access for all providers as part of our Careers Education, Information, Advice and Guidance (CEIAG) programme. Providers may meet with pupils, parents, or carers, and will always be supported by our teaching staff throughout their visit—no provider is ever left unattended.
We will make available appropriate resources, technology, and space to support provider presentations. These will be discussed and agreed in advance to ensure content is high-quality, relevant, inclusive, and compliant with safeguarding and school security policies.
Providers are welcome to leave prospectuses, course literature, or information about apprenticeships and training opportunities. These materials are distributed to relevant students and made accessible to parents and carers, ensuring all pupils have the chance to explore pathways and make informed decisions.
This approach ensures that all provider engagement is aligned with the SEND Gatsby Benchmarks, particularly:
· Benchmark 5 – Encounters with Employers and Employees, providing pupils with meaningful contact with workplace role models; and
· Benchmark 7 – Encounters with Further and Higher Education, supporting pupils to understand post-16 and post-19 pathways.
All engagements are designed to support pupils’ Preparation for Adulthood outcomes, helping them to develop independence, work readiness, and confidence in navigating education and employment opportunities.
  

6. OPPORTUNITIES FOR ACCESS 
James Rennie School provides all six statutory provider encounters required by law, as well as additional opportunities integrated throughout our progressive Careers and Enterprise Programme. These opportunities are designed to ensure that all pupils and their families have access to high-quality information about education, training, apprenticeships, and employment pathways.
We offer a range of flexible, personalised programmes to connect pupils with external providers. These include:
· Assemblies and workshops introducing local providers and post-16 opportunities.
· World of Work Day, where pupils experience real-life work environments and meet employers.
· Annual EHCP meetings from Year 9 onwards, attended by Inspira careers advisors and other professionals.
· Parent evenings, Careers and Post-16 Provider Fairs, and apprenticeship workshops.
· Newsletters, emails, and other communications to keep pupils and parents up-to-date with vacancies, courses, and opportunities.
· Ongoing work experience opportunities for Post-16 students, as well as supported group work experiences for Lower School classes where appropriate.
All pupils receive relevant information and guidance about their future pathways during transition discussions as part of their EHCP meetings. This ensures that learning and opportunities are personalised, meaningful, and linked to their Preparation for Adulthood outcomes.
Providers are welcome to:
· Deliver presentations or workshops during school hours.
· Leave prospectuses, literature, or course materials for pupils and families.
· Engage in interactive Q&A sessions to support pupils’ understanding of academic, technical, and vocational pathways.
Providers are encouraged to speak with our Careers Leader to identify the most suitable opportunities to engage with our pupils and families.
Examples of pupil engagement opportunities include:
	Activity Type
	Description
	Purpose / Skills Developed

	Class Jobs / School-wide tasks
	Tasks such as distributing equipment, helping with snack, or supporting classroom routines
	Develops responsibility, independence, functional skills, and work readiness

	Student Enterprise Projects
	Projects such as Christmas Bazaar, Easter Fayre, or fundraising initiatives
	Builds problem-solving, teamwork, financial awareness, and planning skills

	Internal Work Placements
	Roles within school such as kitchen, maintenance, office support, or classroom assistance
	Develops vocational skills, independence, social interaction, and work habits

	External Work Placements
	Supported placements in local businesses, farms, shops, or community organisations
	Provides real-world experience, transferable employability skills, and exposure to local workplaces


Through this approach, James Rennie School ensures that all pupils, regardless of pathway or ability, have meaningful access to education, training, and employment information, in line with SEND Gatsby Benchmarks 5 and 7, statutory requirements, and our Preparation for Life curriculum.

7. Careers and Work-Related Opportunities for Pupils (Years 7–14)
All pupils at James Rennie School from Years 7 to 14 are entitled to a progressive, personalised programme of careers, enterprise, and work-related learning, designed to develop skills for life, independence, and employability. Learning is adapted for pre-formal, semi-formal, and formal pathways and links directly to Preparation for Life outcomes.
Years 7–9 – Building Foundations
Pupils focus on developing foundational skills that support engagement with work and community life:
Careers and Work-Related Education Activities
· Careers skills embedded across the curriculum, with emphasis on social communication, social behaviour, and social interaction.
· Introduction to careers exploration and work experiences, e.g., Job Day at James Rennie School.
· Development of aspirations, self-awareness, self-esteem, and personal growth through project-based learning and activities linked to World of Work Day.
· Community-based experiences, such as visits to supermarkets, council sports facilities, parks, and gyms.
· Application of functional skills in English, Mathematics, and ICT across school, home, and community contexts.
· Participation in enterprise initiatives, e.g., Christmas Bazaar and Easter Fayre projects.
· Development of work skills through projects such as maintaining the school allotment.
· Enhancement of personal and thinking skills via Fairtrade projects and PLTS weeks.
· Visits to local employers to develop work-related awareness.
· Transition and communication skills reinforced through Prime Time sessions.
· Development of responsibility and ownership through classroom roles, e.g., helping with snack, distributing resources, or photocopying.
Careers Information, Advice, and Guidance (CEIAG)
· Access to employer visits and external provider sessions.
· From Year 9, access to 1:1 guidance with Inspira Careers Advisers via EHCP.
· External providers deliver short presentations with Q&A opportunities for pupils and parents.


Years 10–11 – Developing Independence and Work Readiness
Building on prior learning, pupils develop:
Careers and Work-Related Education Activities
· Internal work placements, e.g., supporting the school technician, kitchen, or office tasks.
· Community-based group work experiences and block visits to local farms or businesses.
· Participation in enterprise and fundraising projects with local organisations.
· Development of functional skills and accredited qualifications, e.g., Entry Level Maths, ICT, Drama, and ASDAN Personal Progress.
· Preparation for transition via Fresher’s Week activities.
· Exploration of post-19 pathways through careers fairs, talks, and interactive sessions.
Careers Information, Advice, and Guidance (CEIAG)
· Participation in encounters with post-19 providers, including talks, workshops, and visits, with parent involvement encouraged.
· Continued access to 1:1 Transition Advisers and Inspira Careers guidance.
· External provider presentations with opportunity for questions and discussion.

Post-16 – Independence, Enterprise, and Workplace Readiness
Pupils continue to develop independence, employability, and life skills through a highly personalised programme:
Enterprise and Employability
· Participation in enterprise projects, including social, business, and community initiatives.
· Development of resilience, problem-solving, teamwork, and communication through DofE and other structured programmes.
· Participation in volunteering schemes and co-running community-based projects.
· Internal and external work placements, including supported placements in local businesses and community settings.
· Choice of vocational subjects, e.g., Hair & Beauty, Horticulture, Catering.
· Accreditation through ASDAN Employability or ASDAN My Independence: Employment.
· Participation in the Prism Arts Transition Programme, local college courses, and CBT-based programmes such as Feelings Detectives.
Careers Information, Advice, and Guidance (CEIAG)
· Access to support from Work Experience STA and local employers for placements.
· Encounters with post-19 providers, including taster sessions, workshops, and at least six structured provider visits.
· Opportunities for 1:1 guidance from Inspira Careers Advisers, including support for parents and carers.
· Talks from previous students and parents about their experiences transitioning to adulthood.
· Access to employer visits, external presentations, and ongoing information about qualifications, pathways, and career options.
This programme ensures that every pupil, regardless of ability, has meaningful opportunities to engage with work-related learning, enterprise, and career pathways. It aligns fully with the SEND Gatsby Benchmarks, statutory guidance, and our Preparation for Life curriculum philosophy, ensuring pupils are workplace-ready, independent, and confident to participate in their communities.
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