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Classteacher with TLR responsibility for Communication 

James Rennie School
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Classteacher

Communication TLR Recruitment Pack

Spring 2024
Contents
· Message from the Senior Leadership Team
· Our Location 

· About us 

· Who do we seek?
· Safeguarding 
· Applicants with Disabilities
· Key Recruitment process summary 
· Advert Page 
· The last words – from our pupils

· Attached: Application form and our Safeguarding Policy

Dear Candidate, 

Thank you for your interest in the post. We are eagerly looking for an outstanding classteacher who will have whole school responsibility (TLR) for Communication and Interaction.  This is a chance to work in a consistently Outstanding school in a beautiful area of the country with direct access to the Lake District and only an hour from the City of Newcastle.
James Rennie School is an Outstanding school with big ambitions not to ‘stand still’.  Our young people all have either Severe or Profound Learning Difficulties, and we have a high proportion of pupils with Autism.  Our pupils range in age from 3-19. Our pupil population has significantly grown over the last few years and we currently have a PAN of 195.  In November 2023 we opened a second site for our Sixth Form students.
As a Senior Leadership Team we are very proud of our school and are determined that everyone involved with the school should have the best possible experience. We acknowledge that there are challenges to be faced, but there is also undoubtedly great development potential for our children and young people. 

We need the successful candidate to understand our pupils and their communication needs, supporting them in school but also enabling them to make steps into the wider community.

We are looking for a special individual to lead Communication across the school.  They will be supported by our Head of School (Kerry Dunbobbin) and Executive Head Teacher (Kris Williams), this would be an excellent opportunity for someone who is looking to advance their career into middle management.
James Rennie School is a member of the Eden Academy Trust, a family of schools for children and young people with a range of learning disabilities including those who may be autistic and those who have physical or sensory needs. The successful candidate will benefit from the specialist knowledge, network and support of the trust.
We are seeking a candidate with a track record of successful school improvement and experience in communication strategies for pupils with Severe or Profound learning difficulties, and Autism.  We are looking for someone to build on our school’s existing strengths and continue the required improvement into the future. We are looking for an inspirational, creative, caring and forward-thinking classteacher with TLR responsibility for Communication and Interaction.
We believe that our school has a lot to offer to the right candidate, to become part of this welcoming school community and the wider local community of Cumberland. 
This pack and our website (Home - James Rennie School) provide a flavor of the school. 
Details of how to apply, the job description and person specification are all in this pack, and the application form is attached separately. 
If you would like to have an informal discussion before applying, please contact Kerry Dunbobbin at kerry@jamesrennie.cumbria.sch.uk 
We look forward to receiving your application. 
Yours sincerely, 
The Senior Leadership Team, James Rennie School
· Our Location 
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James Rennie School is located in the city of Carlisle, North Cumbria.  It is 6 miles from the Scottish border and a short drive to the Lake District.  We are located an hour’s drive away from the City of Newcastle
· About us

James Rennie is an Outstanding School for the Children and Young People aged between 3 and 19 with Severe or Profound Learning Difficulties in North Cumbria.
We specialise in communication which supports pupils to make outstanding progress. Our inclusive school community helps pupils reach their personal potential.

Our wish is to provide an outstanding education to support pupils at school, at home, and as they progress to their next steps beyond school. To do this we look at each pupil individually and provide education based on their personal hopes, abilities and needs.

· Vision and Ethos
Our central ethos is to provide an outstanding education that supports all pupils towards their individual next step beyond School.  Key to this is seeing every young person as an individual and building their education around their hopes and needs.  To achieve this, we as a School will enable learning strategies and provide an environment that allows this to happen, we will aim to do this through - 
Additionally to this we carefully consider the following:
Teaching the young person not their disability

Every young person is an individual, so we teach Jenny that has an Autistic Spectrum Disorder, but never an Autistic young person called Jenny.  A young person’s condition may inform of us of certain strategies but each pupil is an individual and so they must learn, be taught and be cared for in that way. Putting their disability first may mean we lose sight of them as a person. 
Whole Person Learning

When pupils learn they learn as a whole person, which means we must take into account all of their needs not just their academic ones. 
Working as a team

We will work with the young person, their family, their medical and social support services.  Education forms just one part of a young person’s well-being it is up to us to ensure that we work together to find a path to the young person’s potential.
Providing an environment where all pupils can communicate

Without this we will never be fully able to understand their needs, and they will be unable to reach their potential.  The school aims to make every child a communicator by placing communication and interaction at the centre of the curriculum and providing advice, guidance and support to other areas of the community in the fields of communication and interaction.
Creating a caring environment

Where everyone is treated with dignity and respect regardless of religion, race, gender, culture, disability or sexuality.  We appreciate that each individual is different and have their own unique talents and life experiences and these will enhance our community in ways which we cannot measure.  Ensuring that medical and physical needs are fully supported to enable learning at its best.
Creating a safe environment

We must make a young person feel safe physically, mentally, socially and emotionally; without this they will be unable to learn.  Also, we have an oversight of the young person’s whole life, ensuring if we have doubts about a young person’s safety outside of School we assume the responsibility for making sure they are safe.
Removing barriers to learning

As a School we will look critically and what we do and why do it, on a daily basis.  If there is anything that prevents a young person learning and reaching their potential we must remove and replace it with something better.
Enabling each young person to achieve their full potential

And develop expectations that the standards of care and education they receive will be of an outstanding standard.
Recognising and celebrating progress and achievement

Each person’s successes will be recognised and celebrated on an individual and equal basis, in this way we hope they will value themselves and their achievement in the same way.

Enabling each young person to develop a positive sense of self-worth, self-belief and self-esteem

In order to develop their capacity and capability to live and work as adults within our society.
Understanding that behaviour is a form of communication

Behaviour that restricts learning is purely symptomatic of a young person trying to tell us something; thus it is up to us as a School to understand these reasons and change that young person’s situation to enable them to have behaviour which will allow them to learn to their potential.
Learning beyond the school day

To enable additional social, sports and learning opportunities.  Because of our pupil’s wide geographic home lives it is essential we can act as hub for these needs, so reducing the chances of isolation.
Providing information about our school

So that stakeholders can understand (and challenge) how and why we run our School as we do. 
Providing outstanding management, leadership and governance

To ensure that resources are effectively managed and that there is a recognised emphasis on quality in terms of the education and care services provided.
Planning for the future

Both for the individual and as a School; we will strategically plan with the best analysis we have of current information.

A well trained and positive workforce

Ready to meet the needs of our pupils and their families, now and in the future.  This workforce must not be passive but will assertively seek the current best path forward, which by necessity will mean the best training, influencing outside agencies and the philosophy that each member of staff is valued and they individually must choose to make the difference in our pupil’s lives.
Providing a welcoming school

So that everyone that comes through our doors feels at ease and is ready to learn and enabled to talk about learning.
Listening as a School

We will listen, respond and explain our responses to all stakeholders so that we ensure our progression as an institution.
James Rennie is not an Island

We are part of many communities – locally, nationally and internationally - we have a duty to love, protect, value, support and celebrate all of these, in return we will expect the same.  As a School we work beyond our gates for the betterment of a wider, caring society.  Also, when our pupils and families cannot shout for themselves in the wider community, we will shout for and with them.
Underpinning all of these routes is our school philosophy

Learning, believing, achieving. Working together for all our futures
Our One School Rule- We look after each other
The school rule underpins all of school life and is known by pupils, staff, parents and LAB members.

The school is a vibrant and ever changing community of which we are all justly proud.  This document lays down the principles and practice for school life at James Rennie.

· Key Facts about our School
Type of school - 
Multi Academy Trust 

Size of school -
Group 7, with a PAN of 195
Location -

California Road, Carlisle, Cumbria CA3 0BU
Age range -
3-19
Ofsted - 

Outstanding 

SEND -
All of our young people have Education, Health and Care Plans with Severe or Profound Learning Difficulties as the primary area of need
· Who do we seek?

	Job Description – Classteacher with TLR for Communication


Accountable to:  
        
Head of School
Start date:


September 1st 2024
Hours:



Full Time
Salary:                               
Main scale plus SEN 1, TLR 2 and UPS for suitable candidate
Core purpose:                 
To take a leading role in developing the communication of pupils within our school.  You will also take a leading role in developing our staff skills in order for them to deliver communication lessons and sessions to a high standard for the benefit of our pupils.  In addition, you will support parents and carers in order for them to effectively support the development of pupils’ communications skills
Main duties of Communication Lead
Responsibilities

· To plan and deliver the following training courses for the development of staff and parents / carers: 

-          Parents PECs inset (one per year)

-          Staff PECs inset (one per year)

-          Carousel PECs training (one per year)

- 
 One to One teacher support to develop teachers’ skills at delivering communication lessons to groups and individuals (Need will be identified through communication team meetings and request made to line manager. If support is agreed time will be issued via blue slip process)

· To lead the reviewing and setting of pupil’s communication targets with class teachers (2 days per term none contact time will be provided to achieve this)

· To be part of an AAC project taking responsibility for developing this over time

 

· To organise time to meet with Communication STA in the first week of each half term. These meeting will include but is not exhaustive of (1day each half term will be provided to support the delivery these responsibilities):

· Reviewing progress against pupil’s communication targets

· Discuss new target that have been set 

· Plan the support required to help pupils to make progress towards targets

· Agree resources required to achieve targets 

· Review and set group targets

· Plan the support required to help make progress towards group targets

· Agree resources required to achieve group targets

· Identify any staff/teacher training needs 

· Review and agree timetable for when pupils and groups will receive the support needed

· Support the STA with the management of communication rooms resources
Main Duties of a Class Teacher 

In addition to those duties and responsibilities set out in “School Teachers’ Pay and Conditions”, and any subsequent statutory orders, the following are deemed to be, inter alia, the essential requirements for all Class Teachers in James Rennie School.

· To be responsible for the overall development of the children in your class 

· To be responsible for the pupils in your class, for the annual review, target setting, recording progress, and external accreditation, where appropriate.

· Have responsibility for the coordination of a curriculum subject across Lower School.  

· To work with all the school staff in a multidisciplinary team towards sound growth and development in the social, emotional, intellectual, physical, spiritual/moral and aesthetic spheres.

· To be particularly alert to ensuring maximum educational input to all aspects of the work in school.

· To be responsible for the planning of all work in your class base and where appropriate under certain thematic headings which draw together the work of your unit and the whole school.  

· Curriculum forecasts and evaluations which are to be put together in a form that is accessible to yourself, and a summary of this is to be readily available for the use of others in a manner that has been agreed by the whole staff.

· To take overall responsibility for the care and maintenance of equipment and materials in your designated class base.

· To assess continually the children’s progress and evaluate work done, keeping appropriate and revising strategies to meet changing needs.

· To take a share of routine tasks related to the basic organisation and management of the school and its resources, maintaining and raising standards and using each activity as a teaching and learning situation.

· To welcome parents as partners of the school, helping them to understand the educational value of the school and to encourage their active participation in whatever manner is deemed appropriate.

· To talk with visitors, students and other interested parties about the work of the school, guiding them towards better understanding of the best needs of children with additional needs, and how these needs may be best met.

· To liaise with all staff in the discussion of teaching programme plans and to direct the work of Teaching Assistants, students and volunteer helpers within your class.

· To increase awareness of educational practice through in-service courses, visits, lectures etc and to feed back to staff meetings where appropriate.

· To participate in activities which involve the whole school in the wider community and to encourage active participation by the wider community in the life of the school.

All teachers at James Rennie School ensure that:

· Inclusion is central to all learning experiences.

· Pupils are provided with secure and appropriate learning environments – this includes both emotional and physical.

· Barriers to learning are removed.

· Pupils have equal access to the curriculum, learning and assessment processes.
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The school is committed to safeguarding and promoting the welfare of children and young people.  The Class Teacher will be expected to share this commitment.  He/she will be required to undertake a DBS check and to work in accordance with the School’s Child Protection Policy
	Person Specification –  Classteacher with TLR responsibility for Communication


	 
	Essential
	Ways in which assessment will take place
	Desirable

	Qualifications


	· Full QTS status
· Evidence of continuous INSET and commitment to further professional development
	Application form
	· Additional qualifications related to Communication and/or SEN / Autism

	Experience
	· Minimum of five years’ experience of teaching at Primary / Secondary School level as a qualified teacher
· Experience of curriculum planning, teaching, assessing and recording

· Working practice that puts the child at the centre of the education

· Use of assessment systems for pupils working below expected levels of attainment

· Proven experience of delivering outstanding education for pupils with SLD/PMLD

· Proven experience of leading a curriculum area

· Possess effective classroom organization and management skills, be an excellent classroom practitioner, have the ability to teach a range of subjects, ability to teach effectively across a wide age range

· Ability to use assessment for learning to enable pupils to drive their own learning

· A track record of raising standards in attainment and/or behaviour
· Working in partnership with parents
· Experience of mentoring teachers to improve and of tackling underperformance

· Experience of managing change
	Application form
Interview

References 
	· Leading communication within a school that deals with the needs of students with special needs
· Working alongside other Communication specialists to raise attainment
· Working with a wide range data to understand school improvement

· Managing a Curriculum budget


	Knowledge and understanding
	· An up to date knowledge of communication strategies, theory and practice
· An excellent understanding of learning strategies including teaching in a functional setting

· Knowledge and understanding oh how new technologies can enhance learning

· Strong knowledge and understanding of the needs of pupils with SEND
· Knowledge and understanding of the appropriate strategies to meet the needs of students with a range of learning difficulties

· Knowledge of Autism and how Autism effects young people with the condition

· .What represents good and exceptional teaching and learning
· The theory and practice of providing effectively for the individual needs of all pupils, e.g. classroom organisation and learning strategies

	Application form Interview
References
 
	· How to work alongside other schools to sustain improvements

· Knowledge and understanding of appropriate communication systems to meet the needs of students with severe and profound learning difficulties including symbol exchange, SULP, Makaton, AAC
· Teamteach positive behavior strategies

· A knowledge of coaching strategies for fellow professionals




	Skills
	· Promote the school’s aims positively
· Know how to work and communicate effectively with young people with Severe and Profound Learning Difficulties and Autism

· To be able understand sensory needs and construct support strategies around them

· Ability to motivate pupils
· Ability to evaluate own teaching

· Develop good personal relationships within a team            
· Create a happy, challenging and effective learning environment
· Prioritise, plan and organise

· Work as part of a team and as a team leader
· Confident in using ICT
· Be able to teach pupils not their disabilities
	Application form and interview

 
	· A working knowledge of a wide range of autism specific strategies for learning, wellbeing and functionality 
· Use a range of leadership styles for a range of situations



	Personal characteristics
	· An ability to share the joy of learning and achievement with others

· A commitment to continuing personal and professional development. 

· Show initiative and a willingness to go the ‘extra distance’. 
· In approach to situations, the qualities of warmth, sensitivity, flexibility and maturity.  

· Ability to manage pressure of own work 

· Enthusiasm and approachability. 

· Ability to motivate colleagues. 

· Good organisational and time management skills, with the ability to meet deadlines.
· Ability to empathetically communicate to and support parents

· Ability to work as team member and to undertake joint planning and assessment
	Interview / application form

Interview

Interview / application form

Interview

Interview / application form

Interview

Interview

Interview / application form

Interview


	

	Other requirements
	· To use electronic communication effectively and professionally

· Must be able to cope with the physical and emotional demands of the role

· Excellent timekeeping and attendance record
· Must be committed to safeguarding and promoting the welfare of children

· Must work within the Child Protection Policy, Equal Opportunities Policy

· No adverse enhanced disclosure of criminal convictions
	
	· To support pupil’s medical needs


· Safeguarding

We are committed to safer recruitment practices and to safeguarding and promoting the welfare of all children. We require all staff and volunteers to share this commitment - this post is subject to an Enhanced Disclosure and Barring Service check.
· Applicants with disabilities
Applicants with a disability may request and return the application on tape, large print or as a word document. If you have a disability (as defined by the Disability Discrimination Act) you will be invited for interview if you meet the essential criteria in the person specification. If you are invited for interview we will try to meet any special requirements that you may have, but it is essential that you let us know as soon as possible to enable us to make the necessary arrangements to accommodate your needs.
Recruitment Process Summary 

· Visits 
We are able to offer visits and informal conversations with the Head of School by arrangement-Kerry Dunbobbin kerry@jamesrennie.cumbria.sch.uk 
· Closing date for applications
12.00 noon on Friday 23rd February (shortlisting PM)
· Interview Date
Monday 4th March 
· References required
2 references will be sought prior to interview
· Start date 
September 1st 2024
· Application
By application form—available from Emma McDermott -emma.mcdermott@jamesrennie.cumbria.sch.uk 
· Application to be returned by email
to emma.mcdermott@jamesrennie.cumbria.sch.uk
Advert
	
We want an Outstanding Teacher with TLR responsibility for Communication
We are seeking to appoint a new Classteacher with TLR responsibility for Communication at James Rennie School; we are a specialist school in the beautiful North of Cumbria for young people aged 3-19 who have Severe or Profound Learning Difficulties
You will be supported by the Senior Leadership Team, as such we would encourage candidates new to middle management alongside experienced colleagues to apply.

For more details, an informal conversation about the post and an application pack please contact our Kerry Dunbobbin Head of School kerry@jamesrennie.cumbria.sch.uk 


The last word from our students – what do we want!

 Smiley and funny





Active





Creative and fun lessons





Spend time with us





Be kind, respectful, and nice





We want you to understand our emotions





Interesting with good ideas





Good at communicating









                  


            

